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Terms and Conditions of GO Wales Plus Programme for EMPLOYERS 

Re: Cardiff Metropolitan University/GO Wales Plus | Supporting Graduate Futures 

Programme 

Thank you for expressing an interest in hosting a GO Wales Plus intern. Through Welsh 
Government funding, Cardiff Metropolitan University is working with organisations based in 
Wales to deliver subsidised internship placements to its recent graduates. We appreciate 
your involvement in this programme and hope that this creates an opportunity for your 
business to harness the skills of Cardiff Met graduates, whilst providing them with an 
opportunity to gain much needed experience and bounce back from the challenges of the 
past few years.  

This document sets out the terms and conditions as agreed between the internship provider 

(you) and Cardiff Metropolitan University (in this instance represented by GO Wales Plus). 

This will clarify the processes and obligations of both parties to ensure that the recruitment 

and employment of an intern is rewarding for all. 

 

Employer criteria 
 

 This programme is open to organisations registered and based in Wales. 

 Eligible organisations include companies, start-ups, sole traders, and partnerships 
from all sectors. 

 Funding is eligible for businesses to benefit from a graduate from the year group 
2020, 2021 or 2022, and can be completed virtually or in person (at the business’ 
discretion, and in line with Government COVID-19 guidelines.) 

 Participating organisations can recruit a maximum of 1 intern in this round of 
funding. 
 

 

Duration 

 

 The internship will need to take place between 3rd October 2022 and 28th April 2023 

 Any extension of internships past the agreed terms above must be funded by the 
participating organisation; the University will not contribute. 

 Full and part-time options are available up to a maximum of 35 hours per week for 6 
months.  

 The employer will agree to pay the intern £10.90 per hour as a minimum, any 
additional salary or benefits on top of this will be at the employer’s discretion, the 
University will not contribute. 

 
Recruitment process 
 



 Potential internships should be discussed with the University in the first instance. 
Once agreed, the University will promote the vacancy to the relevant cohorts of 
graduates.  

 A job description, with relevant skills, experience and qualifications should be 
provided. This should be submitted to the GO Wales Plus team via their email 
graduatecareers@cardiffmet.ac.uk. 

 Graduates will need to apply directly to the organisation via their chosen method, 
for example, a CV and covering letter emailed to a preferred contact. 

 The organisation will then select their preferred candidate through the agreed 
process. 

 The organisation will inform the GO Wales Plus Coordinator once they have selected 
a candidate and will complete confirmation paperwork.  

 
Payment 

 

 Each graduate completing an internship will need to sign an employment contract 
with the employer and be paid directly by the employer, in a timely manner.  

 The employer will invoice Cardiff Met at the end of the internship period. 

 The employer will be responsible for all on-costs and whether or not the intern is 
auto-enrolled in any pension/holiday schemes.  

 The employer is responsible for ensuring that the intern has the right to work in the 
UK  

Before payment is released to them, employers must; 

 Confirm in writing that the internship has been completed and 

 Complete an exit survey. 
 
 
Before the intern starts work 

 

The intern should be treated as a temporary employee. 

If the intern is invited to work on-site at any point, appropriate risk assessments must be 

completed and COVID-19 government guidelines should be adhered to. Where appropriate, 

it is the employer’s responsibility to ensure that the intern is covered by full employee 

liability insurance. 

 

The employer shall be responsible for all actions necessary to ensure the health, safety, 

protection and welfare of the intern while undertaking the placement, including all action 

required under any Act of Parliament, including any regulations or bye‐law of any local or 

other authority. The employer shall immediately report to the University any accidents 

involving the intern which ordinarily are required to be reported in accordance with the 

Health & Safety at Work Act 1974 or any regulations made thereunder. 
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